The Colombian flower industry is a key example of the export-based global economy that U.S. policies are
promoting and U.S.-based multinational corporations (MNC) are exploiting. With these policies, MNC'’s are
able to take advantage of weak labor laws in search of profits. These profits come at the cost of the health
and welfare of workers and the environment. Flower plantations are often considered sweatshops due to
/ 3 the poor working conditions and extremely low wages. Workers in the Colombian flower industry are orga-

e -'fb. nizing to improve wages and working conditions and to stop the U.S.-Colombia free trade agreement which
N Q0 ”‘9 & O Ew would promote further exploitative labor policies without any guarantees for workers or the environment.

NG Join Witness for Peace in demanding just trade policies and respect for worker rights in Colombia!
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= U.S. consumers spend over $18 billion Nearly 2/3 of Colombian flower workers experience health
annually on flowers. problems associated with their work in the cut flower indus-

— 0% of all flowers sold in the U.S. come try, especially related tp _the fre_que_nt use of chemicals. Com-
from Colombia. mon symptoms of pesticide poisoning include:

= Colombia is the second largest flower || *Headaches * Eye problems
exporter in the world. *Nausea * Dizziness
— The majority of Colombian flower work- || * Impaired vision VResplieiony proslzns
ers receive around $8 a day, which is not ’ Qsthma . » Skin ras.hes / d'SCOIOr?t'on
_— * Premature births » Congenial malformations
enough to cover the cost of a family's » Miscarriages * Neurological problems

most basic requirements.

OTHER HEALTH IMPACTS PESTICIDE POISONING

Workers have extremely heavy workloads of up to 16 hours a day, ~According to the International Labor Rights Fund,
often repeating the same task all day. This frequently results in ~ Colombian flower workers are exposed to 127
repetitive stress injuries such as carpal tunnel. Many female flower ~different pesticides, three of which the World
workers also report ruptured varicose veins and kidney problems Health Organization has labeled as extremely

resulting from standing for hours on end and limited bathroom use. toxic. A further 20% of these pesticides are known
carcinogens or toxins and their use is either pro-
LACK OF PERMANENT EMPLOYMENT hibited or restricted in the U.S. and Europe.

30% of Colombian flower workers are hired by “cooperatives”.
These workers receive only temporary work contracts limited to only US PLAYERS
one to three months. Their benefits, such as access to health care, are
defined and frequently denied through the cooperative, without the
workers’ rights that they would traditionally be granted from a long term
contract. Additionally, they are denied the right to collective bargaining,
organizing, and striking.

U.S. company DOLE Fresh Flowers controls
nearly 30% of all Colombian flower production.
Top US retailers of cut flowers include FTD,
Costco, Safeway, Albertson’s, and Wal-Mart.

Workers are prevented from organiz-

ing independent unions through tac-

tics such as:

e lllegal firings

« Verbal abuse

e Threats of dismissal

« Threats to close plantation S

» Black-listing union members & y

e Lower salaries and bonuses than non- ) . 3 :
unionized workers £ 5 v

« Death threats
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A TYPICAL DAY FOR A COLOMBIAN FLOWER WORKER

DORA WORKS AT DOLE’S FRAGRANCIA PLANTATION NEAR BoO-
GOTA. HERE SHE SPEAKS A LITTLE ABOUT WHAT LIFE IS LIKE
FOR A FLOWER WORKER IN COLOMBIA.

 “If | could say one thing to John Amaya, the president of Dole Fresh Flowers, I'd tell him he

needs to think about the problems that face flower workers, because the workers are the driving

mm fOrce behind this company. We are humans and we want to be treated that way. We want the

company to sit down with us to negotiate a collective bargaining agreement. We need a collec-

il tive bargaining agreement in order to achieve a more just work load and direct labor contracts
with the company.”

Dora has worked in the flower industry for sixteen years pulling weeds. “For me a normal day is

to wake up at 4:30am, prepare breakfast for everyone, and then catch the bus in time to start
work at 6:30am. We get a break for lunch at 11:30am and leave around 3:30pm. Then | go home, take care of the family and
clean the house”. Female workers make up over 60% of the flower industry and for them, balancing work and home is always
a challenge. This is especially so for the many single mothers who work in the industry. For unionized workers, extra chal-
lenges are added to the already difficult conditions. According to Dora, “We have problems with the managers. They discrimi-
nate against those of us who are members of the independent union. They've taken away our meals on Saturdays and have
made us do more work for less pay, just for having joined the independent union. The company has gotten rid of workers and
then expects less people to do the same amount of work.”

LLABOR RIGHTS VIOLATIONS IN COLOMBIA:

In Colombia being a trade unionist is very dangerous. More trade unionists are murdered each year in Colombia
than in all other countries combined.

Since 1991, over 2,200 Colombian trade unionists have been murdered. Although this has not affected the flower
workers in the same manner as it has organizers in other sectors, flower union organizers have still been victims
of death threats.

98% of the murderers of Colombian unionists have not been investigated.

JOIN WITNESS FOR PEACE IN SUPPORTING

CoLOMBIAN FLOWER WORKERS!
These organizers need the support of the U.S. grassroots community to promote safe and just working
conditions as well as the right to unionize.

¢ Call Your Local Flower Distributor! Let them know the importance of supporting labor rights and verifying local
working conditions before buying flowers. The consumers voice DOES matter!

+ Call Your Congressperson and Senator! Tell them to vote “NO” on the U.S.-Colombia Free trade Agreement (FTA)
and other FTA’s with Latin American countries. Speak out against further U.S. military aid and training to the Colombian
government.

+Educate Your Community! Organize discussion groups on labor rights, free trade, violence in Colom-
bia, and the impacts of free trade and militarization in your community. Submit op-eds and letters to the
editor to your local newspaper that address Colombian flower worker conditions and the FTA.

+Participate in a Witness for Peace Delegation to Colombia! Travel schedules are on our website.

+ Join Witness for Peace and learn more about U.S. policy in Colombia! Find your local WfP regional
organizer on the WfP website.

o Witness for Peace ¢ www.witnessforpeace.org o (202) 547-6112e




	Page #



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



